CONTEMPT PETITION No. 02/DB/2013

Mohan Singh vs. V.K.Tamta

Dated: 05.04.2018

Present:  Sri V.P.Sharma, Counsel
for the petitioner.
Sri U.C.Dhaundiyal, A.P.O.
for the Respondents.

The order dated 11.12.2012 sought to be executed, is as follows:

“The claim petition is allowed.
Respondents are directed to allow second
promotional pay scale of Rs.8000-13500/- to the
petitioner w.e.f. 01.03.2000 with all
consequential benefits of gratuity, pension etc.
No order as to costs.”

Compliance report has been filed to show that the order sought to be
enforced, has been complied with. Annexure: R 2 has been filed on behalf of
respondents to show that the petitioner has been granted the second
promotional pay scale of Rs. 8000-13500/-w.e.f. 01.03.2000 vide order
No0.1849/ Investigation & Planning Division/ E 8 dated 2.8.2017.

Further, an arrear of Rs. 1,41,336/- has been released in respect of
arrears of salary of the petitioner vide letter No. 154/ Investigation & Planning
Division/ Arrears of Salary dated 20.01.2018.

Document has also been filed to show that, by the Executive Engineer,
Investigation & Planning Division, Dehradun, vide letter No. 621/ Investigation
& Planning Division/ Pension dated 09.03.2018, a request has been made to
Director, Treasuries, Uttarakhand, Dehradun for release of retiral benefits. Ld.
A.P.O. submitted that, once letter has been written by the Executive Engineer,
Investigation & Planning Division to the Director, Treasuries, it is hoped that

the Treasury will release retiral dues in favour of the petitioner.



We, therefore, see no reason to proceed further with the contempt
petition.

The contempt proceedings are therefore, closed. Notices issued to the
respondents, are hereby discharged.

It is provided, in the interest of justice, that if retiral dues are not
released in favour of the petitioner within a period of eight weeks, petitioner
may make a mention for re-opening of the contempt petition for a limited

purpose.
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